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The Adult Basic Fducation (ABE) teacher-training

institute held at Mississippi State University, was a joint effort of
the Mississippi State Department of Fducation and Mississippi State
University. The main efforts of the instruction were directed toward
the preparation of teams of teacher-trainers who would responsible
for the planning, implementation, and evaluation of local preservice
and inservice training, This report contains: (1) edited
presentations by the consultants and participants on testing in ABE
education, student evaluation of the ABE program, evaluation of ABE
materials, student recruitment, personnel relationships, a discussion
of what nev teachers want to know about ABE, and the development of

teacher-trainer teams in South Carolinaj

(2) edited reports from four

inservice training teams; and (3) the results of an evaluation of the
institute which includes an evaluation of the biographical
characteristics of participants, weekly evaluations by participants
expressing their feelings about the content and presentation of
specific topics, some of the major problems confronting ABE in
Mississippi, problems encountered in local programs, general
impressions of the institute, and the results of the Kropp=-Verner
Rating of the institute, Included are four appendixes: institute
staff, participants, schedules, and sample materials, (BP)
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PREFACE

The Adult Basic Education teacher-training institute held at
Mississippi State University, June 8-19, 1970, was a joint effort of the
Adult Education Section, Division of Instruction, Mississippi State
Department of Education, and the College of Education and the livision
of General Extension, ilississippi State University. The main efforts
of the instruction were directed toward the preparation of teams of
teacher—tka{hers who woulc ;e responsible fc * the planning, implementation,
and evaluation of local pru-service and in-seivice traiiing.

This report contains (1) edited presentations by the consultants
and participants, (2) conteats cf the final reports of the four training
teams, and.(3) the results of a somewhat extensive evaluation of the
institute. |

It is hoped that the contents of this report will provide some
useful information for individuals wno are interested in adult basic
education. The success or failure of the institute will be somewhat
reflacted in the amount of involvement by the participants in local in-
service training activities. .

The institute was one part of a continuing program to eliminate

illiteracy in Mississippi.
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SECTIUN 1
Content Pragentations

various presentations were wade during the institute, soma by
instructissal wcnsultants and some Ly the participants thauselves.
These contributions were we!l prepared and effectively presented.
From those presentations, a judicious selection has bee. made for
snclusion in this final report. Of those selected, all have been
edited in.order to fit into the space ellotted for this section., How-
ever 1t is hoped that this editing process did not do an injustice to

the original presentations.
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TESTING IN ADULT BASIC EDUCATION

Y. C. Clayton
Auburn University

It is always a gratifying experience to participate in an activity
with paople who are empathetic and compassionate. It is not difficult
to realize that the monetary remuneration ior ABLE, in and of itsely,
could not possibly compensate for the exti'a eifoi't a teachor must put
forth after a hard day's work, or for the time you are dep:tived o the
enjoyment of your vamily and recreational sacciasts.  You=--the ABF
teacher--are a real tribute to the Amciican t.-adition of edication.

First, let me say there is considerabla diversity of opinton
regocding testing ¢f ABE students. Many p.ople oppose testing and
they wave vati.ar cogent reasoning to substonciate their position.
Many others zgard testing us essential and they have seemingly 2qual
cogant reasons.

Personally, I believe testing is essential if the ABE progrom fis
to be hon2st to the student and provide him with the educational and
attiiudinal elements esseatial for opuaticual functioning in tol:y's
soci2ty, I believe studant anxiety over tusting .2velops fiun im.oper
gracing procedures use! as punitive device: (poinosily in regulas
pub. /¢ schoal activitios), and incoivcecily ascucinted with Taite, o,

lle probably need to decide just what testing <. Really, tasting
as gcnerally perceived comprises three elemants. -

1. Testing - as a process
2. Miasurement - which i5 the product of testing
3. Cvaluation - which is the interpretation o/ the measuremonts

Wlhat is the role of testing in thc teaching process or in an
instructional program? Let me see if I can pi2sent a picture of tha
instructional process. .



ERIC

Aruitoxt provided by Eic:

W

- N
. R

COGNITIVE @

N

\ Changed
ge
\ \ Student

\ Knowledge BEST COPY AVAILABLE
\
\ /
o
\ /s Q\\* /
\ ' /
\ | /
\
\ l /
\ ' /
l /
\ | /
.
INSTRUCTIONAL
|
STAFF ///
I~ ‘
Lo \
1 \
[ \
/8l \
IS / | 2
o | X3
3 ! Q
é'/ \\\7\ / \45)8‘ \
N A3 ‘e
/ </ AN \
/ Student's NN
, / Present \
/ Knowledge \ \
/ // \\
/ L \
KIND
9



BEST COPY AVAILABLE

mel Now looking at this dfagram, would you concur vith ihe belief th:ut
we need to know the student's presont knowledge? MHow about tha nead to

maka some decision about the bust cureiculum, vacilities, and methy ds

needed to work with the student's Present knowlodge? ould vou ag.w

that the taacher, os the coalescing aganc, is the key to tha {nsi uctional

p;ogess; Would you agiee that thery shouid b2 soma changs 1a o

student

If we can tentatively agree on these factors then we can proceed
to s?e if we can relate these elements with the educational process
itself.

(Some of the specific materials utilized by Mr. Clayton can be found
in Appendix III.)

. 10
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EVALUATION OF THE ABE PROGRAM BY STUDENTS

In order to ascertain just how ABE students felt about the program,
several students were invited to participate in a panel-foium during
the institute. Time, availability, and distance imposcd som2 limitations
on the selection of students; however, it was genc.cally felc by the
staff and institute participants that those studan:s salectad provided
some insight from a source never beiore tapped in i institute in our
state.

Three students from each of two different programs in Northeastern
Mississippi participated. After a few brief remarks firom cach scudent,
a discussion peiricd followed, during which, questions weie diracted to
yhe]sgugents fi-oa the institute pacticipants. A\ sample ¢ such guestions
included:

How do you feel about being tested the first night of class?
What do you like or disliie about your teachei?

How have you been helpad nersonally by tha ABE program?

What changes would you like to s.e in the proyiem?

What kinds oi subject-matier do you like best? Least?

TP LW -

The answers to each question ceemad to genaiate tho enthusiasm of
the institute participants for this part of the prugram. Althouyn more
than two hours were spent with this panel-forum, wost participancs
felt the Lime was ©00 short and waated to coniinue.

We are indebted to the following stucents vor their efforts in
making this activity a successful one:

Mrs. Lorene Hinds Tupelo, Mississippi
Mrs. Willie dae Lockett Tupelo, Mississippi
Mrs. Pauline Hopkins Tupelo, #ississippi
Mr. B. W. Har West Poinc, Hississippi
Mr. Larry Boykin West P'Qiat, Mississippi
Mr. Julian Biake West 1'07aL, Messinsipi

During the forum various aspects of the ABL program ueve also
discussed in relation to student expectations. Swvwe 0: the outcomes
were:

Expectations upon entering the program

Personal improvement
Social improvement
Economic imnhrovement

PR T,
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Dgsired characterigtics of teachers

Patience

Pleasant dicposition

Dedication

Good personality

Constantly yiving encouragement

Expectations upon completing the program

Enter a college or university
Enter a trade or business school
Improve employmant status

It should be noted that these students hopefully exemplify the
interest and enthusia:m demonstrated by the majority of students in the
ABE program. Some of the students comiuted Tony distances tu atiend
classes while others iransferred to othies available classes vhen employ-
ment interrupted normal schedules.
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EVALUATING MATERIALS IN ABE

Mrs. Dorothy Minkoff
Colonia, New Jersey

When we talk about materials, we talk about materials for specific
kinds of things. ke a'so talk about naterials to vork with different
kinds of people with different kinds of problems.

I have sub-divided materials into three areas--subject matter, skill
devalopment, and other criteria. The subject mattor you utilize should
be udult-oriented. It should be about jobs, cousumc: problems, and the
day-to-day life-style of adults. It should conceri curient issues--war,
pea-e, taxes, etc. It should definitely veflect meaningful life styles
for tha black. Materials should reflect what is guing on in the world,

Skill developi:ant should be sequential. You should not try to teach

a highar level unc:1 the foundation has been established. The material
should be presented in logical sequance o else the adult will turn you
off. It should ba concinually rein’orced und skills should be reviewed
frequently. Skills should be taught as a continvous process throughout
all activities for only through practice does uic integrate the desired
skiils whenever possible, material, subject matter, and skill develop-
meni should be intagrated.

After you lciin aind become familiar with the sequence of skill, you
may wondei how o0n: chuoses specific matecials for specivic students.
There are thrae dirferent kinds of testing we are conceined with. -First
is either screesning or placiment. From tnis test you should leairn what
specific skills the student possesses of dJues ol possess.

It is the teacher's job to develop a program of individual skills
development. Sit down with the student and explain to him the test
results and explain to him what you are ¢oing to do.* The next step is
to integrate the scuden: into the group. Thz.2 is no nagic armbye for
grouping, but groun actoirding to skills. [ think you should have a
specific daily and weekly lesson plan for cach student. )

The student should know what is expected of him. It is up to the
teacher to make ccitain the student undersiands the material with which
he is working. H2 should be shown how to use it ervectively.

There is more to learning than reading and writing skills. If the

student remains or leaves the program, o. if he learns or doesn't learn,
it is a reflection on the teacher, her us2 of mate.ials, and her person-

, 13
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ality, Materials are & part of it, but the teacher is the main phrt of

any class.

(Som2 of the specific materials utilized by Mrs. Minkoff can be found

in Appendix IV.)

- coame

Participants were involved in an activity relating to actual class-
room/teaching experiences. They vere sub-Jivided into ten groups with
the assignment of preparing and presenting lesson plans to the entire group.
A1l presentations were evaluated by supecvisors who were attending the
inscitute. Presentations were recoirded on vid2o tune vor possiblo use in

futu-e teacher-training programs.

A l1ist of the groups along with thuse

individuals vho comprised them are as follows:

Groun Numbei I

Lela J. Bearden (leader)
Betty Bardwell

Jan2 Barrett

Ann2 Boykin

Johianie R:i-andon (Teacher)
Chaitles Twicey

Eli.anda Biret2, {Cvaluator)

Group Mumber II

Dorothy Collier

Nancy Ell7i¢

Rebecca Farvell

Rose Fleming (Leader & Teacher)
Lenora Hampton

Bobby Uavis

Robert Craig (Evaluator)

Groun Number V

Mary Johnson

Earlene Jones

Audrey teith (Leader)
Elizabeth tong (Teacher)
Katie Mattheus

Floyd Hearns (Evaluator)

Groun MNumber VII

Rachel Scurlock (leader)
Earlene Saith

Collie Mae Stewari. {Teacher)
Bessie Smitn

Rosa Millan

0.M. Mcileir (Evaluator)

Group Number 1

—— v cm— —

Austine J. Brown

Bernice Bryant (Teacher)
Evangeline Christian (Leader)
Arinencha Coleman

Bedolian Coteun

Richard Bacon (Evaluator)

Group Nunber I

Martha Harris

Boyce Grayson

Veiu hawkins

Bonaie Houley (Leader)
Lorene Huirian (Teacherg
Robart Crimes (Evaluator

Group Number VI

Mary Perkins

Kathleen Ray

Alma Jo Raburn (Leader)

L. £. MMurtry Reed (Teacher)
Gerald scallions

Churles Jobe {Evaluator)

Group Number VIIT

Orietta Stewart
Pearlie Tate (Teacher)
Annie layne

Nancy lhiite (Leader)
Mavis kumack

Jack Sn.ak (Cvaluator)

14



: Group Number IX Group Nuiber X
Dorothy Shank (Teacher) James Green (Teacher)
Dovie Gilmore - Jessie Dousing (Leader)
Dorothy Smith . Ira Mcrariand
011ie Mae Smith Linda Lipe
Marth White (Leader) Ralph Smith (Evaluator)

Douglas Smith (Evaluator)

ERIC 15
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RECRUIfMENT

A presentation on recruitment aids, techniques, and agencies was
presented. It consisted of the combined efforts of Ron Phillips, Graduate
Assistant, Mississippi State University; Bobby Davis, Curriculum Specialist,
Itawamba Junior College Vocational and Technical Center; and Jack Shank,
Dean of Continuing Education, Meridian Junior College. Several suggostions
were made by each persoin, followed by a discussion from the group conce.ning
points of issue or agreemert on some of the suggestions. Listed below
are those suggestions.

Utilization of audio-visual aids for group organizations
Recruitment by correspondence
Teacher recruitment of classes
Labor Unions - shop stewards & business managers
Churches & tiinisterial organizations
Business & Industrial leaders and ourganizations
Junior Chamber of Commerce
Manufactuycr's Association
7. Utilization of ;irental educational information
8. Adult basic education clubs
9. Graduation exercises - class rings
10. Implications o+ nersonal contact
11. Role of the principal
12. Rural community development centers
13. "Buddy Hight"
14. Civic clubs and community organizations
15. Mass media
Radio ana television
Newspapers, posters, and brochures
16. Advisory committ:e
Welfare agency
Headstart
Housing authority
17. Leaders of minority groups .
18. Community centers
19. Student incentiva p'an
20. Student recruitment
21. Neighborhood youth corps
22. Special classes witih special agencies
Mental facilitv employees
Mental facility inmates

AN HWN =

10 16
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PERSONNEL RELATIONSHIPS

During the course of planning the institute, it was the feeling
among the planning comnittee that some reference should be made to
relationships among ABE personnel,
of the institute was devoted to this area. Several persons were invited
to participate in this activity.
supervisors, and teachers v.om ABE programs in neighboring states. The
participants included the vollowing:

Fiom this consensus, one session

These inciuded area supesvisors, local

Mr. Sam Hughston, Area Supervisor, Southwest District, Alabama.

Mrs. Voncile Lackey, Local Supervisor, Mcbile, Alabama.

Mrs. Beatrice Carter, Teacher. lobile, Alabama.

Mr. Billy Gloveir, Aiea Supervisor, West District, Tennessee.

Mr. Rayburn Cagle, Local Supervisor, Jackson, Tennessee.

Mr. Hughston discussed his duties as an area supervisor. His
responsibilities inclul~ supervisiing th2 following 2leven arcas:

— —

HOWONOVOIEBWN —

Materials

Methods

In-service Training
Professional development
Resources

Supplies and equipment
Guidance and counseling
Recr:ititmeni and retention
Pre-carvice training
Prog..am planning
Evaluation

The area supervisor must also work closely with'the local school
boards in his area to promote the ABE program.

Mrs. Lackey discussed her duties as a supervisor of a local program.
Her respons.bilities included:

1.

Progiram management
Virite the budget

Provide ecuipment and

O OO oW

Stay knowiedgeable of
the progrem

LR Py

Sacure housing for the classes

materials for the teachers

Keep tiie recoirds and renorts current

new laws, policies, etc., that gevern

. 17
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2. Program improvement .

Identivy the needs of the comnunity

Plan the program to meet the local needs

Register, place, counscl, and Follow-up on the students
Continuous prograi evaluation

Program cost and eivectliveness

DO OUDS

3. Selection of parsonnel
a. Recruit, v-ient, train, place, and evaluate all teaching
staf{
. Handie professional development of the stafs

b
4. Community relationships
a. Maintain iiaison with professional persons, agencies, and
organizatiuns
. Keep p20p ¢ informed about the ABE program

b
5. Personnel ralitionships
a. The role c¢i tiie supervisor has changed from "know it all"
to know ncwy to use others who "know it all."
b. Establish good rapport with your ceachers.

6. Recruitment o7 students
a. Students can be recruited from businesses and industries
utilizing suparvisory personnel.
b. Learning centers are grect assets to recruiters in the areas
where they are located. Labs reciuit more people into the
« program than those areas without labs.

Mrs. Carter discussed the relationship between the teacher and the
local supervisor. She ennhasized the impuctance of rapnerc ¢ an effective
working relationship befuecn the teaciner and superviso..

Mr. Glover discussad the duties of an ared supervisor in Tennessee.
Thes~ were somewhat the same as those in Alabama with one major excaption;
Teinessee requires twelve hours of in-service training per year foi all
ABE teachers.

Mr. Cagle discussed his duties as a local supervisor in Tennessee.
Those duties include selection of teichers, placement of teachers, keeping
records, supervising classes, writine reports, and evaluating tha ;nogram
for future improvemant.

18




WHAT NEW TEACHERS WANT .. KNOW ABOUT ABE

One of the important aspects of training new teachers is tryine to
ascertain what they want or need to know about adult basic¢ ecucat....
In order to do this. the planning coimittea decided to invita sor:
individuals who had been askeu to tecch in the ABE piv..wa (nu pi.ov
experience) to the institute in order for them to relete wedi quos civns
to the partici.ants. Four prosnective teachors from tio i+ .ien tecal
progiams co.at.sibuted thaiv ideas about what they wanie oo luow a.cuar
aduic buciv cducatica. Discussion pectaining to the Liids 00 quesciviic
asked wao .oa conducted with the symposium and the insiiccis pas cicipants.

The sym.ocium .cm' s weie:

Mrs. Raebacca B.iluy Tupelo, Mississippi
Mrs. Bi-winda bieich Tupelo. Mississipni
Mrs. lldiiviet L.oci'a Meridicn, Mississ: i
Mrs. Cacirgia Jackuon Maridicn, Mississ o

Questions aske:d by the prosnective teachers have oo categoiized
as follous:

Structnice

Ihat is acult basic education and how is it funded?

baat is th2 riimary objective of adult basic educacion?

lLi0 aire @ mi- istrators in ABE?

Yoothere ot Tull-tiee and part-time vork?

[2iations'-ips ond respunsibilities hatueen teacher and supervisor?
a0 ¢rgun zes the classes? What is the aviia.o s <ise class?

Lyes thr o 2a7her have nati,l over “rnesi . - 7w sdenes 41 class?
Lac.oz ave clesses Usua iy Lo1d? Whec are ho oot Py ?

Teaching - Met'ndology

Unes ABE attcapt to change attitudes as well as lnowledge?
Lho is quelifiad to teach ABE?

11+ do uiost teachers come From?

b Tong <hotid I spend ua each sutject?

Uaat meth.ds aas teacncr ws2 to zach the individual?
Lu2c ABE «toudt to raicr caly reausing statis? -

':at is e ne-2d of me!

F.e there dir/arent levels or are all tawyit toarthoe?

Hwi are 1:weis determined? Can 1 choose wi: luvet i teach?
Fre subst.tu 25 available?

thaz subj «ot- are offeced . ud hey deep?

How snoul.t 002 teach o . . i2owen or liernssion?

19
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Students

where do students come from? Economic level? Average grade level?

What are som: of *he basic needs o/ tha students?

What ara som: of the rearons given ror attending class?

Do som2 stucants have no i-2ading oy wiiting avilitias ot all?

What are som2 of the cha.octesistvics o7 studeats . . . what are
their cssets and livbilities?

What are somo of the majo: problems in teaching aduits?

Are studants to be tireatud as adults at all times?

Is there an age limit?

Materials

Where can on2 get resource and supplementary materials?

Are therz guides to teaching outlines avaitable?

Are the same matarials ucvilized as uvsiiized in the vegular school
prograti!’

Where are rejular materials obtiined?

Is there a program of study or Joes 2 teacher sclect this?

Do students use texibook,? WHorkbeulsy

Ara mate~ials furnished /ree ov do :tuvdeats buy them’

Can ona =ce .udio-wisval aids? UYhare caa oot thon!

Are nrogramnad materials utilizou in the prog.am?

Evaluation

How are students evaluated? Who plans this evaluation?

When are students tested and wiu is respunsible fo.r testing?
Are any tes:s given to tiiz studeni besore entering tie prcy.am?
What tests are available for d:tzw ning levels o) students?

Is a certificate givan at tha end o completion?

Is a diplomx given?

When a studant completes the program, cain he entai college?
Does the teacher decide when tests are tu be given?

Are students graded? ll.i grading method is usedy

Record-keeping and Renorting

What are tho rerord-keening duties of teachers?
what kinds o7 2cords ar: to be kept? .
To whom doe: th2 teacher report poabhlems?

Professional Prenaration

I am a primarv teacher with eight years of experiencs .
Am I qua‘itied to teach ABE?
Who is q:al:vied to teacn adulis?
Are any sp2:ial courses ‘equir.d to teach ABL?
What tra:ni:g is ofiveced tu na. teachers?
How many co-.r¢2 houss are vacguivel ror cartitication?
Opportuniti-c to observe class: haiv.e ctual teacning?
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-

Other -

Are counselors utilized in the program?

How are students recruited?

How can a teacher make the program lasting in attractiveness?

Is there any type of follow-up program giving statistics as t2
whether persons comgleting the program have really battered
1iving :r working conditicns?

It was felt that this part of the program had much significance for
local pre-service training. Although these questions are not inclusive
of everything new teachiers need vo know, they do provide much input for
the development of & iraining program for new and for prrospective teachers
in adult basic educatiun

ERIC
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UEVELOPHENT OF TEACHER-TIATHER TEAMS
TR S0UTH CAROL S HA
Ur. Hobert E. Snyder
iniversity of South Caroiing

Training teams in seuth carolina were womposed of resource indi-
viduals 1n the fuilowing arcas:  coiv wiication shills, coiputational
skills, guidance and counscling, rethoas ar! materials, and social living
shills. Four teans were estublished to correspond to four gecgraphical
divisiuns of the state. Seleciioun of individuals Lo beconme rmembers of
the team was based on recouaendation of Tewul and state staff personnel,
prior formal training in a speciaticed area, iield experience, end
willingness to participate in subsequent formal training esoeriences as
& resource person.

Training for resource persons on the teams comscaced in July, 1964,
by means of a *hrec-wcex institute which focused on the develonment of
a training syllavu., for use by the instructors. All areas of ALE were
included in tne syilaLus witn the exception of administration of "BE
prograins. Appropriate content, reeonsended metrodoloqgy, and relevant
materials were compiled to form the "neart" of the syllabus. Actual
course presentaticos by trairing teas e bors were evaluated ae to the
effectiveness and velevance. Sungestions from tearn members on the
centent and/or Lechinigques eopicyed wire compiled and are currently
being utilized with the syliaous.

These teams nave Leen tredning ceachers in traie respective areas
for & year. The vifectiveruL, of e toass nas not reached tne eapect-
ations of the university andl stute soaff persennel to dale.  This was
due partly tu tne Tack of [.uprrat. s b “woca tne area ard local super-
visors and the zenbers of the wcac o, Leens Ao, ohe teaching teams
have not yet used trne sylidias Lo s Jretest advaatane.

Teaching-tewsis dn South varulin. dil ool prove 10 60 o most offective
way of training pew ACL teaChers dario e S0, year, G owidl the
appropriate corrections in oo foil.-un to L indtiel teaing , sub-
stantial improvements ore oot oo e cnaing year.
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SECTION I1

Training Plans for Local In-Service Training

Each of the quadrant groups was requiced to prepare a comprehensive
plan for in-service training for local adult basic education teachers.
cach plan was to be utilized as a guide for training because the needs
of each local program are somewnat difierent.

The only requirement was that the pian should cover a time span of
nine months. The number of training sessicns and amount of tim. devoted
to each session was left to the discretion of each group.

Because of limitations of snace, each of the reports was edited,

but hopefully, the hasic content was not creatly altered.

[ﬁiﬂ:‘ 17 23

Full Tt Provided by ERIC.
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NORTHEAST QUADRANT

Number of training sessions - 5

Langth of each session - 6 hours

Participants:

1. Betty D. Bardwell 9. Kathleen Ray

2. Bernice Bryant 10. Gerald D. Scallions
3. William R. Ci-aig 11. Bessie L. Smith

4, Rebecca H. Farrell 12. Earlence H. Smith

5. Robert Lawson Gi‘imes 13. Oilie Mae Smith

6. Lenora Hampton 14. Orictta D. Stawart
7. Bonnie D. Henley 15. Annia Wayae

8. Charles A. Jobe 16. Maircha S. Uhite

17. Mavis llomack

18 24
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Northeast Quadrant

1st Meeting: Orientation

Objectives: 1. To familiarize ABE teachers with goals and objectives
of program.

2. To familiarize ABE teachers with materials available

I. Purposes of In-Service Training (supervisor)
A. Brief overview of year's programs (lecture by supervisor)
B. Tentative schedule of in-service meetings (handout)

C. Recomnendations for year's schedule of in-service program
(discussion and feedback from group)

II. Objectives and Philosophy of ABE

A. Objectives and philosophy at State level (State Dept. staff or
regional team)

B. Objectives and philosophy at local level {supervisor or school
administrator) _

C. Objectives and philosophy from teacher's viewpoint (experienced
teacher)

IIl. Orientation of Teachers
A. General opening remarks (supervisor)

B. Teacher workshops

1. New teachers (supervisor or experienced teacher)
class structure

me thods

testing

counseling services
records and reports
building layout

- QOO

2. Returning teachers (regional team, supervisor)
a. preview of materials
b. preparation for registration

19
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IV. Presentation of Naterials
A. Preview of new materials (consultant, salesman, supervisor)

B. Evaluation and review of materials previously used
(curriculum specialist, expericnced teachers, supervisor)

2nd Meeting - Psychology and Characteristics of Adult Learner

Objective: To assisi the teacher in developing a better understanding
of the adult learner.

I. Psychology of Adult Leairner

A. Presentation bv local guidance counselor with adult experience or
vocational counse or

B. Discussion and fe:dback
II. Characteristics of Adult Learner

A. Presentation by welfare agency, employment, agency, health department,
preacher, doctor, social worker

B. Panel presentation by local ABL students ¢n what they expect from
ABE _

C. Discussion and feedback

<6
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3rd Meeting - Materials and Equipment

Objective: To familiarize ABL teachers with new materials and with
the usc ov equipnient.

A. Subject area prescntation (curriculum specialist, expericnced
teachers, consultants, supeivizur, salesmen)

B. Presentation of materials at different levels (curriculum specialist,
experienced teachc.s, consultancs, supervisor, salesmen)

C. Examination of new matoiials available (group work)

A. Demonstration (audio-visual consultant from State Dept.)

B. Operational vaivkenop (sinall groups with expeiienced teachers or

Objective: To evaluate and improve the local ABE curriculum

Presentation fo Curriculum at Various Levels

A. State level (State Dent. consultant or team)

Comparison of State Cuciculum to Local Curriculum .

A. Pane] of critics (=onsultants, curriculum specialists, teachers)

1. Evaluation of Current Materials
II. Utilization of Ecuiomoat
team-members 2+ lciders)
4th Meeting - Curriculum Study
IC
B. Local level
1. Sunervisor
2. Teacher
II.
B. Discussion and feadhack
III. Evaluation of Local turricuium

A. Teacheos' evaluatinas
B. Administrator'< cev luacion

C. Discu ° . foo hack

27
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5th Meeting - Evaluation

II.

I11.

IV,

Objectives: 1. 70 acquaint teachers with counseling and testing services
tor adult learneis.

2. To acquaint teachers with methods of teacher evaluation.

Review of Tests
A. Overview of tests available for ABE by counselor
B. Examination of tests
1. Group examination
2. Individual testing
Administration of Tests
A. Howu to administer (counselor, supervisor, team members )
B. Interpretation of test results
C. Recording of Information (experienced teacher)
D. Utilization of results by counselor
Discussion and Recommendations
A. Changes in testing
B. New tests for intelligence
P-~ogram and Teacher Evaluation
A. Discussion by pancl of supervisors

B. Teacher self-evaluation sheets

C. Reactions by panel of teachers :

<8



NORTHWEST QUADRANT

Number of training sessions -~ 3

Length of each session - 6 hours

Participants:

1. Lela James Bearden 10. Elizabeth Long

2. Johnnie E. Brandon 11. Katie Matthews

3. Elwanda Brevar 12. 0. M. McHairv

4. Austine J. JSirovn 13. Rosa M. Millon

5. Bedeliah Cotton 14. Mary L. Poskins
6. Vera C. Hawxins 15. Alma Jo Raybuin
7. Ma.y Ann Jonscn 16. Rachel Scurlock
8. Earlean Jon:s 17. Durothy Ann Smith
9. Linda Lipe

<9

23



BEST COPY AVAILABLE

NORTHWEST QUADRANT

General objectives of the in-service training in the northwest
quadrant:

1. To familiarize the adult education teacher with new materials
(hardware and software) and methods and tachniques for teaching
the adult.

2. To provide a common media for the exchange of instructional ideas.

3. To acquaint the teachers of ABE to become aware of the roles they
must play in the field of adult education.

I. Characteristics of the Adult Learner and Implications for Teaching
and Record-Keeping

A. To enable teachoi's to understand the unique characteristics and
capubilities oi undereducated adults.

B. To help teachers urderstand the importance and mechanics of
recoid-keeping.

The m2eting would follow this schedule:

8:30-9:00 Re¢istration
9:00-9:20 Welzom» an! announcements (local supervisor)
Ove.vi v ABE (a:.va supecvisor)
Ove'vi. : ¢/ ABE (siate suparvisor)
9:30-10:00 Chi *ac istics o7 the Awult Loarner and Implications
fo. Te:cning. '
: Mr Ro::t L. Giimas, ABE Supeivisor, Houston, Mississippi
9:30-9:45 Brcak
10:45-11:30 Small giroup discussions :
11:30 1 7:00 Feedback
12:00-7.06  Lwch .
1:00-1:.5 In..odiction to record keeping (local area supervisor)
1:15-1::0 Rac)ru Foening and evaluation
Mrs. Eyunte Sopes. ABE Coasultant, Itawamba Junior
Co'lecn

1:30-2:25 Ho.keiiom
2:25-2:30 Surmasy (local supervisor
2:20 Evaluation

24 . 30
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Instruct onal Haieriads For Paaiay 1 iving
Objective:

Tyoendie toechors deowsicosand the probleins involved and the
effects ot palisi-o . coonwaiv, 4wt me o hnioal change:

A, Materials ! Toaravong

L ; . : - A S
Staio Adiouil 27 e Lo ey e iha s
Pai b iunS Toons U Y T0uG Luingd e L
R PV SR O

L renuar s en Dohae s al2riaa s

$a LN e

B. idethods

Hoionstra bions

Peotures

couruup disonstans

Fanibil seapios of matierials
Abio-vigual at:d.

2 -

x0T

o

C. Areas ol veo, livne

bl '-.df;,--',‘/
‘ o 5",‘ i i ;”-L?ff’

1

2. bl .

3. Foa e e et e i vajunsg
4, - -

AR iE

IS I O I DR A R

K
L. lr1iton

-[.‘Jslill H

(w)

-
~

1. Tu s { ol , o sied artack ol sy yeeaition
wrida,on T AR R I DR N 155 A A B PR S TN
ol ol teanine ’|d|u';“

2. ¢ i Jtyietee iyt oty bt tThe toachor Leoas st
R R TR T cr thes ot i ioal ki s, b b tes,y dne

ST R BT RPN I R A S P AR B A TID

L} ]
1
5.
. ]
t. - RS : : T A TN RO TV



25
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7. Newspapers
8. Familiar forms--income tax, order blanks, roadmaps, etc.

B. Methods
1. Word analysis
2. Silent and oral reading
3. Independent reading
4, Viewing films and filmstrips
5. Teacher demonstrations
6. Group work on forms
7. Individual practice in problem solving

C. Evaluation

1. Purpose of evaluation
2. Pre-test
3. Post-test

32



SOUTHEAST QUADRANT

Number of training sessions - 8

Length of each session -~ 4 hours

Participants:
1. Evangeline Christian 8. 1ira W. McFarland
2. Arimentha Coleman 9. Clevis V.E. Owens
3. Dorothy Collier 10. L. E. McMuiti'y- Reed
4. Nancy E. Ellis 11. Dorothy Shunk
5. Martha Harris 12, Jack Shank
6. Floyd Hearns 3. Collie Mac Stawart
7. Audrey Keith 14, Pearlie L. Tate
26 ’
Q L;d




SOUTHEAST QUADRANT

I. Analysis of Local Needs

A. Methods of analysis
1. Questionnaire
2. Observation by supervisor
3. Interview with teacher

B. Evaluation of findings

C. Planning training sessions
1. Dates, time, and location
2. Methods

D. Follow-up
II. Curriculum Areas

A. Social Living
1. Topics
a. Education for responsible citizenship
b. Earning and spending money
c. Recreation
d. Health and safety

2. Resources
a. Software
b. Hardware
c. Consultants

3. Methods
a. Demonstrations
b. Discussions
c. Role playing
d. Independent use of programmed materiadls and kits

B. Language Arts

1. Topics

a. Writing

b. Let:ier writing

c. Vocubulary

d. Grammar

e. Liscening, speaking, hearing
2. Resourcos

a. Software

b. Harlware

c. Consultants
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3. Methods
a. Individualized practice
b. Teichey demonstiation
¢. Visua' instruction
d. Inczpendent use o/ programmed materials and kits

1. Topics
a. Numeration
b. Fundamental operation of whole numbers
C. Measu.roment
d. Problem solving by relating a'l four processes by

reading problems

Decimals, fractions, and percentage
Graphs and charts

Ratio and proportion

e
f
g
2. Resources
a. Software
b. Hardw.ie
c. Consultants
3. Methods
Individual practice
Teachor deomonstration
Visual instruction
Individual use of programmed materials and kits
Group practice

(11 = W o BN w gl « ¥

IIl1. Supplementary Resources

A. Audio/Visual Aids
1. Types comuon to adult basic education programs
2. Mechanical operation
3. Specializad eauipurent

B. Library
1. Dictionary (unabridged)
2. Encyclopedia
3. Supplemzntary reading material

C. Community Resources
1. Local business, agencies, and industry
2. State Uepar-tment of Education
3. Universities and secondary schools

IV. Evaluation

A. Student
1. Initial placement
a. Tine to administer test
b. Orientation of student

35
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2. Evaluation of progress
a. Standardized
b. Teache: made
d. Observation of students
3. Student self evaluation
a., Progress test
b. Testing through programmed materials
Teacher
1. Self-rating scale
2. Student attendance
3. Student progress
4. Supervisor evaluation
Materials
1. Organization--objectives
2. Content
3. Physical features
4, Instructor's manual
5. Tests
6. Accessory materials

a.
b.

Cha,ts, films, and tapes
Workbooks

The Adult Learner

A.

Characteristics

Recruitment

Retention

Teacher of Adults

Recruitment
1. Sources
a. Public education

b.

Homemakers

.

Personal characteristics of a good teacher

O OO ow

An insoiration to his students

We'l rounded in subject matter

Conmunicates orally, fluently, and efficiently
Seirse of humor’

Corsiders individual differences

Picasiny personal appearance

Emj.athy

36
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B. Pre-service Training

History of Adult Education
Observa:ion

Instruc.ional methods
Records ‘Reports

Evaluation

Class structure

Needs of students
Materials

Guidanca and counselinc

o

rofessional Development
Certification
In-service iiraining
a. Workshoups, institutes, and extension courses
b. Univei: ity coursas
3. Professiona! literacwre
a. Adult .cadershin
b. Adult iducation
c. Special books and pamphlets
4. Professioi ' o.ganizations
a. Mississippi puldic School and Junior College Adult
Education Association
b. A.E.A.UJ.S.A.
c. N.A.P.C.ALE,

N - O WO W -

VII. Reports and Record:

A. Necessity

B. Tvnes

C. Resource pt:'sons
1. State D2z tment of Education
2. Local su.cc-.isor

VIII. Instructional Mathnds

A. Individualized
1. Grouping
3. Progranm2! software
3. Teaching w2 :hines
4. Individua. wractice

B. Adult Educction by Television

C. Resource Pc.'sens
1. Commercia!
2. State u:ncitment of Education
3. Education .orsonnel

37




SOUTHWE ST QUADRANT

Number of training sessions - 3

Length of each session - 4 hours

Participants:

1. Richard Bacon 8. James Greene
2. Jane H. Barrett 9. Lorene Huffman
3. Anne Boykin 1G. Douglas Smith
4. Bobby Davis 11. Ralph Smith

5. Jessie Dowsing 12. Charles Twitty
6. Rose Fleming 13. Nancy White

7. Boyce Grayson
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SOUTHWEST QUADRANT

The southwest quadrant group feels that in-service training is
necessary in order for the ABE program to bo successiul. We realize
that in most cases teachers are employed in the public school sysiem
and teach ABE classes as extra-curriculai activities.

All of these facts considered, we have established quarterly in-
service training meetings for the first Saturday of Septembei, 1970,
January and March, 19/71. The meetings have been planned vor the time
period of four hours each, but these may vary with each local supuivisor.
A1l ABE teachers will be required to attend in-service training meetings.

In-service training has been divided into five areas. Some training
in each of these areas will be provided ot each training meeting. Teachey
participation in in-service training will be coordinatet betwucen the
teachers and the locai supervisor. The major areas o7 in-secvice tiaining
for 1970-71 are:

1. General session
2. Cusrriculum
3. Materials - software
4. Hardware - tools available for ABE teaching
5. Recruitment, retention, and recoids
I. General Sessions -  30-40 minutes ¢ earh in-service training
meeting
Objective:

To welcome teachers and present the Tormat of the training session.

A. Resources:
1. Local supervisor - Welcome; format of the in-service training

prograi
2. State Department of Education - OQutlook of ABE program in
Wississippi :
3. College and University adult education staff - Role of
University in local in-servic: ti.ining

4. Local school system vepresentive.

B. Methods
1. Film - ABE program
Panel ciscussion
Indivicual presentations
$lide piesentation - local AGE prc-cram

£ Lo

32 39
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II. Curriculum

Objective: To acquaint teachers with materials and methods avai]aﬁfz
for use in teaching various subjocts.

>

Materials and resources

1. Programied and semi-programmed work texts

2. Learning labs

3. Newspapars, paiiodicals, phamihlets, etc.

4. Cookbooks

5. Familia, forms - income tax, ordeir blanks, checks, etc.
6. Measuring devices - yai.luiicks, measuring cups, thermwater, etc.
7. Local service agencies

8. Industrial persunnel

9. Leeal Loofsioal! parscninel
10, Aedio visudi dl .y

B. iletinds

. Teacher dauaonsications

Field t.ipy to vavious guveranatal offices
Giroup discussicn

Panel disclssica

Fion an. #41m strips

Teache: mawa tesis

OV WM —

[II. Materials - softvate

A. Display mateiiels available in ad!'t basic cdusation according
L0 subjece uatie area.
1. Leades. E:.evienced tonchers vho Love ool these materials

2. Activiiy: dxprtaining aad Lonoocvel ciag o teechars can
usa certaii matarials; v . - v oo o L sacctconings of

each louid o macerial
B. List of maturials published by i vnant cr . onides
IV. Materials .- hardua:2

Objective: To display and demonstrate hardwars vsed in relation to
teachiny various subjocts

A. Resources

. Reading machines
Pi-ojectois

Recorde, s

Copy machines

P. A. system - portable
Video- tape

YO 5 LN +—

B. Metids
1. Caasultante from companies sprcializing in hardware to present
codunstiations of Va'("iUl"; MACH F2s
2. o hia <uacialisits traincag ia ¥
3. eadiag gy cialists fivw Uan - iiv of “outhern Mississippi

ERIC - 40




BEST cOPY mvarpgp

V. Recruitment, Retention, and Records

A. Recruitment
1. Satisfied customer (word of mouth)

2. Open house programs

3. Biring-a-friend night

4. Community groups

5. Ministerial groups

6. Civic organizations

7. T.V. and Radio programs

8. Prizes and rewards

9. Bag and bil1l stuffers

10. Company newsletter

11. MNe.spapers

12. Covered-dish suppers

B. Retention

1. "Lock the duois and bar the windows ?"
2. Ceafort:ble icarning environment
3. Teach success
4. Persona! epcouragement
5. Use adult-u.;entated material
6. Job-cor2liicd instruction and materials
7. Evidenc: o; .:ursonal proyress
8. Fiixioic inctiuction
C. Records
1. Pzrsonal (cummulative)
2. C..up
3. Sy.tem
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SECTION IT1
Evaluation

Numerous rating scales were utilized to evaluate the institute. A
rating scale was administered at the end ¢ each woek to (1) determin.
the "emotiunal cliaate,” (2) obtain reaciions to the specific sublact:
or topics piesented, and (3) provice pariicipants an opportunity to
recormand procedures for improvement. A "general evaluation" question-
naire \as aduinistered at the conclusion of the inatitute to acouire
ovarall »aactions to the entiice leicaing sxparicnca, In addition, the
Kronp-Yeraa Eviluntion Scale was utiliz.d to cbtuin an overall compesitoe
vabing o th. insicituin,

The dat: in this wection is jreseniod a¢ 7ollows:

A, Piloceeshincal chovoetende oo 0 baeietinats

B. U,akly'Evaluaticns

C. Caasval Eva'aaticen Data

12
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A. BIOGRAPHICAL CHARACTERISTICS OF PARTICIPANTS

Sex_and Race
Data pertaining to sex and race of the participants are found in
Table 1. Seventy-seven percent of the participants woie female and fifty-

five percent were black.

Table 1. Sex and racc of tne participants

Race Male remale Total
Black 3 31 ' 34
White 11 17 28

Total 14 43 ¢
Age-Range

The age-range of the participants is presented in Table 2. Almost
two-thirds of the participants were 40 year: or older with both ine everge

and median ages occui.ting in trhe 40-44 yous age brachet.

Table 2. Age-range ¢ the participants

- i+ e e & b o S — e e s %20

693:Rahge Sumber Percent
in Ycars

20 - 24 4 6.6

25 - 29 5 ' 6.1

30 - 34 6 9./

35 - 39 8 Lo

40 - 44 15 24..

45 - 49 11 17.7

50 - 54 8 17.8
Over 54 .5 8.

o Total T 1000
ERlC T _“.munwiiéw,,w.. R
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Yeas of Expeirience in Adult Basic fducation

The numbor of vea.s of experience in cdult basic education hy the
participants is shom in Table 3. As can be seen, almost two-thii¢s had been
in the program two yeais or less, but almst 15 pevcent had Touir 0i moie

years of experience.

Tabla 3. Years of experience in adult basic education

—_— - - - e —— P e e L A

Mumber of Years stmber teoecond
0 -2 39 Y
3 -4 9 Y
Uve~ 4 9 165
[ J
10 .'2sponse 5 a0
Total 0. )

[ - ——— b ——————" et ot e 5 — ot ¢ e e e
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B. WEEKLY EVALUATIONS

During the course of the institute, evaluations were acquired at
the end of each of the two successive weeks of instruction. Participants
were asked to respond to the weekly evaluations by expressing their
feelings about the content and presentation of specific topics of interest.
Individual ratings were acquired by circling the numerical value assigned

to the selected choices as shown in the iltustration bolow:

TOPIC I Evaluation-Selection of Materials

Ltontent Presentation
Highly Useful 4 Excellent 4
Useful 3 Good 3
Of little use P4 Fair 2
Of no use 1 Poor 1

The responses were compiled and the results were presented to the partici-
pants in the form of an evaluation report on the first day of the following
week. An analysis of the responses from the evaluation of the first week
is presented in Table 4. The first colu:n in the table showis the mean value
of participants' ratings of the topics presented. For example, a mean of
3.40 for the topic, "Evaluation-Selecticn of iaterials," indicates that the
participants felt the content of this tepic Lo be about midway betwveen
“useful™ and "highly useful.” The mean rating fur the presentation of each

topic can be interpreted o the same Lanner.
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Table 4, Analyai P,.st Weak Evaluation Re>p0n5u L L
Subject-Matte. r2an cﬂt!Jwﬁ‘"____.
Content | Masentat.ca
Testing in ABE 3.22 3.00
Program Evaluation (students) 3.60 3.62
Evaluation - Selection of materials 3.40 3.32
Teaching Denonstrations 3.30 3.22

Recruitment in ABE 3.42 3.51

Ac can be seen in Table 4, the panel of ABE students raceived the'highest
ratings, fcllowed by the session on recruitment. In addition, i vollowring
suggestionc, related to content and prescatations vore givain by the povieio-
pants:

Testing in ABE

2 ; Very enjoyable, interesting, informative
b) Needad tests used in ABE

(c) Too much mateiial in too limited amount of time

Program Evaluation (ABE Student Panel)

(a) Most informative and useful

(b) Gave insight into reactions to pioblems and attitudes
(c) Meed panelists from wider geographic aiea

Salcciion = Fv"1u7t1on of Mutariale

(a) Gained muc’. insight on available materials
(b) Excellent piesentation by counsultant

(c) Sicaker's knowledge of reg:on linited

Teach1qg}Demonerat1ons
(a) Tuo many pracontatiens in one dav
éb; Very help.ul VRO ey Gspacks
Would 1ike presentations ivoin specialists

Reciruitment in ABE

(a) Presentations very effective

(b) Received numerous new idors for recruitment
(c) Need more sharing of id... by local progri:s;
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Table 5. Analysis of 3Second !ieek Evaluation Responses

Subject-Hatter Contenr:ean Ratgpgzentations
Personnel Relationships (Panel) 3.42 3.39
What New Teachers Need to know 3.42 3.42
In-Service Training by Team-Teaching 3.00 2.97
Banquet 3.63 3.57

Table 5 contains the summarized ratings for the second week of the
institute. As can be seen, the banquet speaker was rated high, while prepa-
ration of team-teaching plans was rated lowest. Comments related to the
content and presentations included:

Personnel Relationships

(a) Presentation was informative, helpful

(b) Need personnel from Mississippi program on panel
(c) Panel needed more teachers

kihat New Teachers ieed to iknow

(a) Should have reactor panvl Lo aiswer new teachers' questions
(b) Needed more time and discussion

(c) Received much useful nmaterial for training new teaciiors

In-Service Training by Tean-Teaching

(a) Difficult to follow instructions for developing plans

(b) Gained valuable exparience and insight about in-seivica training
(c) Needed more time to prepare and present training plas

(d) Should have compiled four repurts into une

(e) Needed better representation i1rom vine quadrart

(f) Flexible plans allow proaran. to meet locai needs

(g) Select work groups according to interest and gualifications

(h) Needed better dictribution < supervisors throughout aroups

47
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C. GENERAL EVALUATION DATA

Major Problems Confronting ABY ii: Miss..sippi
Aot 3 Sy, . s1pp1

The rurticipants were ashed to indicate wrat they felt were the two
major problems confronting adult basic education in Mississippi. Their
résponses are presented in jaliie 6. Recruitment and retenticn of students
were rated as the wmost impori.int problens Ly ﬁhe participants, with teacher-

training rated third.

Table ¢  Problems Confronting BE in Minsissippi

—— -—

reerd ¢ . e e v we e e r— e - 4 om—

rlajor Probleis funibey

Retention of Students 53

Helruitiont of Siudoenns a0

Teacher-Training 10

Inadequate Finance 4
S

107

- S NI Sie s s e L st e e 8 e e e s —— t——

- = e )
Participants were to indicate two proolems

Problems Encountered in_tocal Progras

Table 7 contains respon:cs to the question, "What major orobloms have
you encountered in your loca: Ab: prog un” "wecruiting Student: " and

"Designing Teaching Materials" sciw to b2 the most importoatl problons
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Table 7. Major Problems in Local Programs

- — e S

Prublem Number
Rec-uiting Studente 35
Designing Teaching ilaterials 11
Obtaining Ciassroom Facilities 10
Maintaining Student Interest 5

Total *75;—“_

—

Gerieral Impressions of the institute

Each participant was asked to rate varivus aspects of the institute.
These ratings were compiled and are presented in Table 8. "Amount of free
time" received the largest rumber of low (Fair, Poor) ratings, with "Program
(time) schedule" receivina the second largest number from thosc participants
with two or less years of experience. However, those participants with
over two years of experience in adult basic education did not appear to

be bothered ne’ 1y as much by those two categories.

19
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The participants were asked t- vrara the institute by marking the
"Attituue Scale Tuchnique for Lvaluating Meetings," developed by Russell
P. Kropp and Coolie Verner, Florida Statoe University. Cach statement on
this scale has a weigited value. The nmost positive value pessible is5 1.13,
and the most negative possible value is 10.89.

The ratings of the participanis were analyzed and the weighted iean
was 3.53. As can be seen on the attached Kropp-Verne: Lvaluation Scale,
tne participants rated the institute between "It lielped me personaily® and

"It helped solve some probtlen, for me."

ol
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KROPP-VERNER EVALUATION SCALE®

Please follow directions carefu]]xi Read all twenty of the following
statements. Check as_many statements as necessary to describe your
reaction to the conference.

1., 1.13 It was one of the most rewarding experiences I have ever had.
22 1.58 Exactly what I wanted.
3. 2.25 1 hope we can have another one in the near future.
4, 2.77 1t provided the kind of experience that I can apply to my own
situation. -
5. 3.40 It helped me personally.
** _3.53
6 4.02 It solved some problems for me.
7. 4.44 1 think it served its purpose.
8. 4.96 It had some merits.
9. 5.30 It was fair.
10. 6.02 It was neither very good nor very poor.
11, 6.78 I was mildly disappointed.
. 12. 6.97 It was not exactly what I needed.
13. 7.19 It was too general,
14, 8.62 I am not taking any new ideas away.

15, _9.29 It didn't hold my interest.
16. 8.62 It was much too superficial.

17. . 9.29 I leave dissatisfied.

18, 9.69 It was very poorly planned.

19. 10.26 I didn't learn a thing.

20. 10.89 It was a complete waste of time.

*Dr. R. Kropp and Dr. C. Verner, Florida State University

59~ **Weighted mean of the general evaluation o<




APPENDIX I
INSTITUTE STAFF AND PARTICIPANTS



BEST COPY AVAILABLE
STLTE STARE

Planning Comnitter

Miss Lounie Hensley, Consultant it Materials and Reading,
Mississippi State Uepartient of 1 hwation

Mrs. liancy White, Adult Lusic Lducation tracher,
Tupelo, Mississippi

Mrs. [lizabeth Lony, Acult Basic Llucation Teacher,
Tupelu, Mississipyi

Mre. Jane Larelt, Adult oesic tducation Teacher,
viest Point, Mississippi

firs. Bonnie Soper, Adul® iasic Education Counselor,

Tupelo, ississinni

Mro Ro L. Grdaes, Local Supervisor, lHouston, Hic 1sS1ppi
] - » - - i . ‘

Ur. Don Seaman, Fississiipi state “iversity

Mr, J. Ronald Puillips, draduate dssis tanl. Mississipot Statie
University

M. Edgar W, Marting, Graduats Aszisoon:, Mlesiszipgnpi Stale
University
Program Development

Mr. Joe Baddley, State Supervisor, ult Fducation, Mizvissippi
State vepartient of tducation

Ur. Oon Sediian, Uivector, LE Tustigte
Mr. Lewis Ryan, Assu. fate Zirecoor., “BL Inntitole
Mr. J. Ronald Philiius

Mro Cd e W ety




10.

11.

12.

Q!

INSTITUTE PARTICIFANGS

Mr. Richard Bacon
2968 loodside Urive
Jackson, Mississippi 39212
Mrs. Betty Deloise Bardwell
P. 0. Box 75
Starkville, itississippi 39759
Mrs. Jane H., Barrett
1218 Pecan Lan~

Vest Point, Mississippi 39773
Mrs. Lela Jamcs Dearden

P. U. Box 18%
Sumner, Mississippi 38947
Mrs. Anne S. Boykin

P. 0. Lox 316

West Point, Mississippi 39773
Mrs. Johnnie Brandon
Route 1, Box 70
McCarley, Mississippi 38443
Mrs. Elwanda M. Brewer
Route 2

Oakland, Mississippi 38943
Mrs. Austine J. Brown
P. 0. Box 193
Tutwiler, Mississippi 38903
Mrs. Bernice bryant
Route 1, Pox 136
Shuqualak, Mississippi 3vigl
Mrs. Lvangeline Christian
Route i, Pox 139
Shuqualue, Missiosippi 3901
Mrs. Arinentha Deloyce Cole
Route 1, Bux 17!
Shuqualak, Mississipni syl
Mrs. Bedeliah Cotton

591 Anderson St.

Marks, Mississippr 38646

13.

14,

16.

7.

5.
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s, Dorothy Collier
506 East Church Street
Newton, Mississippi 39345

Mr. William k. Craig
44 Clark Circle
nest Poini, Mississippi

Mr. Gobby G. Davis
417 Snady lLane
Pontotoc, Mississippi 36863
Mrs. Jessie Dowsing
Route 3, Box 563
rupelo, Mississippi 38801
M"Mrs. [.'J.:i('V £, E]]i)
U5 Holenkey Stredt
Lawrel, SHicsisgipni 26440
Vs RBetievoa L Fareall
P17 Last besibrock St.
aest Point, iasissipni

e, rose b
Lou fourdaren
Okoiona, "iisnissinni

Caeming

33360

4 ) .' k] . ‘ -
i I_‘-(}J TRV Sy o)

100 dicon
Tareda, sissisainpni o 3850)
e oo L Qreen
Poute
dariotta, Lol cosippi 34856
drlovobere L. Grimes
Lid flecdsg o

Pt on, Mg

KRN
T I RN

Sl Fowoe w0 1
BRI boroduaapni 18917
. Hatipion

N N A

RATO TR

39759
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25, Miss Martha Anx Hoaori,, 5.0 My, od, ML Mehair
2213 3vd Ao, - o, € 307 Church Street
Meridian, . icsip . 30341 Pelzoni, Mississippl 39038

26. Mrs, Vera O, tie. i 39, “Wg. Roca M. Millon
117 vak Lrove ol L/ Eotieye Street, S.W.
Hernando, Miguissipml 507 Hecnzndo, Mississippt 38632

27. bMr. Plogd o vegeen e A0, Mes, lavis V. £, Owens
1324 0 . .. koute ¢, o GGA
Poerid: o, s oiuaapne 3Uiig rouston, “ississippi 38851

28, s, bBoomie o G100 vl Clary touice Perkins
Bux 65 coate XL Tue 8

' - )

Manteo. Mg s i e ! care i, Misyissippi 39759
29, Mrs. Torene R L TR S IY.
;':(,i’.l","_’ .'I : . 1 ~'.,' .

cocdlo iy Ty s Goordy ML esiupi 39744

30. ML Unalog 0 e 43. . 0 AN o Raynuen

,:,'3 .l',',a',:f,}'.. Lo Ty B .. l e .'.S'()
SLurie ' T L0toc, Hiuainsipni 38863

3i. SRS Ty e A T S Mo irtry Reed
Qg\ai"k.‘."g'i‘.l.. . Lo SRR | ) ;"."'.”'l.;. oot '. .‘a-..sip,.;" 39301
32, Finu ot e SR Yo agaLii%;_?:n11zbns
RERE ;Vg.r ,:  Tt AL :-J;HH.. i ssipny o 39701
33.

R R A S L e T Luraock
: . _ .

L A N Coortestan, Y Lissippi 38921

5. -
’” , ; - b vl
. R . '
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51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

6l.
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Mrs. Earlene H. Smith
151 Nelson
Starkville, Mississippi 39759

Mrs. Ollie Mae Smith
Route 1, Box 65
Prairie Point, Mississippi 38930

Mr. Ralph Guy Smith

State Department of Education
P. 0. Box 771

Jackson, Mississippi 39205

Mrs. Collie Mae Stewart
Paulette, Mississippi 39349

Mrs. Orietta D. Stewart
Route 2, Box 71
Macon, Mississippi 39341

Mrs. Pearlie Tate
Star Route Box 115
Cliftonville, Mississippi 39773

Mrs. Annie Wayne
Star Koute Bus 933
Cliftonvilie, Mississippi 39773

Mrs. Martha Vnite
2241 West Main
Tupelo, Mississippi 38801

Mrs., Jancy J. thite
2504 Pemberton Avenue
Tupelo, Mississippi 33801

Miss Mavis Womack
P. 0. Box 94
Ackerman, Mississippi 39735

Mrs. Derothy Shank
4418 Terry St.
Meridian, ississippi 39301

:'1r. Chllr]U() :‘v'li tty
2400 L‘n‘ydn
Tupelo, Missis ippy 334801
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Li o v TURAL THANRES

1. Why behaviceal changes?

a) vhy (acacdion?
1) lodify behaviuor

b) How Jdis v modify cobavior?
1) Mudity knowied ;.
?) Mudify attitudes
3) Modify skills

c) Why wodirs benavime
1) rndials do it
2) Primitive sociewies do it
3) Hecocsary Lo torveiuste culture
4) tsuentoel in advancing scciety
5) Requisite tor nersonicus existence in a hiyhiy complex
and itn.orly pocuiatel sociely
6) Necemsary for Lacvival

2. If the orizary purpese of ao educ:ticral system is to. modify
behavior Lien bew is 00is L0 e acornlishind?

a) Adhere to sore el of the tor hing uracess:
1) Zetting goals
¢ Loctlingg on Leadiing vl gy ang Lechniqua
3) wvatuntion of readty
4) Un Lasis of evaiadtion resulls. reset gouin and chect
On &gl s odn,!

3. However, mouifyivg ant vvilug. o joiy ciclationships.,  Toure
s b Do ey e o T as b wase for determining
"modifyin oend e sy o,

a) Thus, e "‘*;

1) }OVHIIG Pbeh el expectar e
’) Eotat Pian soancords that o o e achseved
SENRIE S atowote T s hmpavioral chang
k;) ‘.'4'(‘ :‘i"‘l' u"‘.' v [ '. ! TR 3
L) s 'l ar it
T R T TP R TR Colnedsy wateetals, ete,
. ity ahonit oLy s b L ste o, fornoslate behavioral
tLharn;

62
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- .

v

a) Admittedly, the purpose of education is to direct or alter
behavior. Tf we can't designate the changes we seek, then it's
evident we don't know what we're trying to do. The natural
question theis is:  Are we wasting a lot of effort and money?

b) Facilitate in distinguishing betueen master and mediocre teaching,
c) Determine experiences expected of children,

d) Evaluate success of instructional program,

e) Aid in seeking higher levels of fearning,

Again, to return to ‘e instructicnal iwodel, we must have clearly
stated and measurable objectivas; ve must determinc the best teaching
methods, techniques, materiais, etc.; and we must test achievemet

of the objectives if we are to know if or how far we have succeeded
in achieving the items ir 0. 4 above.

63
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A TEALHER'S SELF APPRAISAL

Atrosphere for Learring

Do I know the naines of my students?

Do my studcnts experience a feeling of beling welcome?

Is there a genuine feeling of cocperation betvieen teacher and student?
[s the classroom attractive, well ilighied and comfortable?

Are the students properly grouped according to learning levels?

Am 1 constantly alert to any necessity for re-grouping students?

vo I keep all of the students busy all of the time.

Do I create ar atmesphere that "vWe are going to learn something
worthwhile in class?"

liiage of the Teacher

Am I interested v each individual student's needs and responses?
Do I speak clearly and distinctly?

[s my classroos appcardance pleasing?

bo I swile?

Do I earn the respect of wy students?

Do [ make Tearning an exciting experience?

An I oon time for ny classes?

o [ radiate enthusiasn?

uo I really enjoy teaching adulty?

How do [ endeavor to make myself a wmore effeclive Leacner’

Do I prepare a detailed leoson plan fur wach lesson?

Jo [ provide special lessun materials tu .icet individual learning differences?
Am I versatile in the use of teaching devices?  (Flash cards, charts, etc.)

Do | make full use of instructional aids? (Audio visual, programmed materials)?
Is imagination escercisced in develeping lesson materials?

[s there an elesent of surprise in every lesson?

Prycnology of Approach

Do [ trealt my students oo wla?

What efforts do | wmabe to wntivate the student's learning?

[s three-viiy coimunicaiion encourayged. (icacher-student; student-teacher;
studost-nta lnt? )

vu I deveiop an attrigue of supp)tfil'l v o Lhie learning urocess?

Do the students share ir identifzdog and developing goals?

o [ utilise every up;orilvl'/ ty, et e ared cosrrnd s tudonts?

64
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Student Retention

What percentage of the active enrollment is present at each session?

What percentage of students who originally registered is reflected in the
present active enrollment?

Do I know why students have dropped out?

Do I follow up absentees?

What devices do I use to stimulate attendance?

Do I recognize and try to overcorie danger signals of potential drop-outs?




SUPERVISOR'S CHECKI.IST
FOR FVALUATIfh: TEACHER'Y t-"RFORMAMCF.

Directions:

Personal Characteristics

Neatness

BEST COPY AVAILABLE

_ Date

Check as many traits as applicable.

Pogr

alov
LAvacaa?

Aveiage

~ Above
Average

Supeirio

Poise and manner _

Sense of humor

Cheerful attitude

Even tempa:ament

Tolerance of people's ideas and beliefs

Genuine interest in class

o - e

- e e, -

Friendlinass

Sound judgement

Undeirstands ind.v.dual differences

Lo IR R )

Objective attiiid: toward students

Ability to inspii-2 students

-
——

Ability to commind respect of students

Success in motivating the students

Ability to lead Lty porsonal example

Readiness to acsist or participate in
all parts of program

Willingness to.crcopeiate with other
teachers

Willingncss to acznowledge problems and
discuss them witi th: appropriate
administiator
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Below

Poor| Average| Average| Average| Superior

Above

Quality and promptness of reports

Incorporation in program of the ideas

and interests of students

Originality of methods and techniques

Knowledge and use of available
resources

Ability to adopt program to emergencies

Additional Comment:

Evaluation made by

Position

L'
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EVALUATIVE CRITERIA FOR THE SELECTION OF
ADULT BASIC EDUCATION THSTRUCTYINAL MATERIAL

1. Is the philosophy of the materials in harmony with modern principles
of adult education?

2. Do the materials make reading an integral part of a broad program of
curricular experiences?

3. Do the materials facilitate providing for individual differences?

4. Do the materials foster personal growth, wholesome attitudes, sound
ethical values?

5. Is the content appropriate for adults?

6. Is the cost nominai? Jhe course content is a prime factor. However,
the cost should be an “Tmportant considuration.

7. Is the type of print large enough? Visual acuity has decreased in
adulthood. The print should be easy to read.

8. Is the book printed with different color inks?
9. Is there a stmmary, vocabulary list witn definitions, questions, etc.?

13. Is the edition date fairly recent?

11. Is the textbook designed as a guide for the teacher, not the sole de-
terminant for the course objectives? The instructor music supplement
the instruction with A-V aids, resourcas. Are thero suyvostions for
these supplemar.tary instructional ajds?

12. Has a textbook selection committze been established? This committee
should be composed ¢f teachers of adults, adwinistrators, and possibly
scme students. It siould recomiizid Fu.- adopiva toktbools appeopiiate
for adults and embodying the guidelinc: for ihu selection oi thes. buoks.

13. Is the adoption pe:iod approximately tliree wvears in lengin? Howevor,
if better and more effective boois bec. 3 waily "2, theis adoption
can be at an earlier date. The existi.., Taven oy ofF stch books shall
be an important coasideration. .

14. What is the background of the publisher? Docs it meet the above criteria?

15. Are minority gr)ups, values, and 1ife «tyle iep.-asented?

16. Do the materials broaden the horizons of studenis?

69




10.

11.

12.

13.

LX
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SPECIFIC CRITERIA FOR EVALUATING THE CONTENTS,
ORGANIZATION, AID FORMAT OF THE MATER(ALS
Are the goals fur cach lesson clear, piactical, and attainable?
Does each lesson teach one o two concents thoioughly?

Are subject matter and learning activities vamiliar and interesting
to adults?

Does the content, wwhenever possible, r.ise the self-esteem and status
of the adult scudet?

Do the materials motivate or encourage individual reading, speaking,
writing, and other study?

Is the language us.»d in lessons adult in tone?

Are sentencas u<ed in lessons similar in the scntence patterns used
by aduits in .21 comunicatioas’

Are the skills and concepts taugut in scquential, logical order?

Do the diravings, i:lustrations, and olhiov giophics clarity ideas
presenced vaiuclly

Are the materials uritten in such a maiver that the students can follow
the lessons to a lurge exteat by t.ewnctves? iy <hould noe be too
dependent on instricuwes.

vo the materials have built-in measuring devices to show hoth quanti-
tative and quailitaiive student progre. .-

Do the materials iastruct in acival 13, situations., such as food,
proper'y, job, sot ng and civics, sai<ry, sacial o sacuirity, bousing,
homecr.tt, fincaciag, etc.?

Are bo:ih rural and urban settings repr2centel?



64

Ll
-~

BEST COPY Avayiapy g

OUSERVATION CRITERTON

1. What was major teaching objective of le< on?
2. Nha‘t evidence of Diaynosis was observed?

3. What evidence of Instruction was observed?
4. What evidence of Reinforcement was observed?

5. What evidence of Evaluation was observed?

Additional comments:
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BEST COPY AVAILABLE
GUNNING FORMULA

To Determine Grade Level of Adult Reading Materials.
1. Count a sample of 100 words or less.
2. Count the number of sentences.

3. Get the average number of words per sentence. (divide words by
sentences)

4. Count the difficult words in the sample only once. (3 or more
syllables)

5. Add the average number of words per sentence to the number of hard words.

6. Multiply the sum by .4.

Example: Average number of words per sentence 23

Number of hard words +9
32

Multiply the sum by .4 X .4
12.8

Tecnnique of Clear Writing, Robert Gunning. McGraw-Hill, 1952




